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Frank’s Blog – ‘Coping with
Corona’ Webinar
Frank K.
Potential Place is excited to
announce a Webinar we will be
hosting for colleagues on
September 9th at 1:30 pm. Jeff
Riggenbach, Ph.D., will be our
expert speaker talking about
coping strategies during COVID19. Jeff is an award-winning and
best-selling author who has
devoted the first 17 years of his
career to developing and implementing Cognitive
Behavioural – based treatment programs in psychiatric
hospitals and outpatient clinics. He has conducted CBT
trainings in all 50 United states as well as Mexico & New
Zealand. He Serves as faculty for educational institutes in
Canada, Australia, South Africa, and the UK. Although he
trained with the prestigious Beck institute of Cognitive
Therapy and research, he has become known in the
industry as the “practical tools guy.” Most importantly, he
has used CBT with his clients in individual and group
settings for 20 years, and will leave attendees with easy to
implement strategies you can use with your clients the very
next day! Here are the details of the Webinar program:
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Coping with Corona: 19 CBT Tools for Tackling Covid-19 and adapting to
the ‘New Normal’
Introductory Tools
Tool #1: Pivot (Flexibility and adaptability)
Tool # 2: Self Care (exercise, nutrition, keeping appts, monitor news consumption and
more)

Motivational Tools
Tool #3: Take one for the Team (adapting a mindset of sacrifice for the greater good)
Tool #4: What’s your Why? (connecting with purpose/ values)
Tool #5: Failing Forward: (Learning from setbacks and moving forward)

Relational Tools
Tool #6: Staying Socially Connected (examining relationships, making use of support,
creative ways to stay in contact with people)

Solutions for Stress Tools
Tool #7: Avoid the Victim Trap (developing an attitude of resilience)
Tool #8: Pros and Cons (decision making)
Tool #9: Face Your Fears (feeling afraid and doing the things that are best for us
anyway)
Tool #10: Excuses are like armpits! (dealing with rationalization)
Tool #11: Tolerating Uncertainty
Tool #12: Put Away the Crystal Ball (negative predicting and anxiety)

Beating the Blues Tools
Tool # 13: Location, Location, Location (attentional strategies… how focus impacts mood)
Tool #14: Get a Change of Scenery (role of environmental factors in low mood)
Tool # 15: Just Do it! (behavioral activation, initiating movement)
Tool #16: Worlds of Fun! (Pleasurable events, humor, Joy)
Tool # 17: Stop Shouldering on Yourself! (dealing with expectations of self/blaming)
Tool #18: Count Your Blessings! (gratitude practice/journaling)
Tool #19: This too shall pass (perspective taking, delayed gratification, seeing big
picture)
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Mental Resiliency in a Crisis
Alex C.
The COVID-19 epidemic and its
associated quarantine
measures have exposed how
fragile our psyches are when
the stability and security of our
routines are interrupted,
whether by an epidemic, a
mood disorder, or a mental
illness. There is renewed
interest on the topic of mental
resiliency as a means to counteract the negative effects of our reactions to the
epidemic and to its related quarantine measures.
But what is mental resiliency? It is also called “mental toughness”, “psychological
resiliency”, and possibly other names. Wikipedia defines psychological resilience as
“the ability to mentally or emotionally cope with a crisis or to return to pre-crisis
status quickly.” In this sense, mental resiliency is one’s ability to deal with a crisis
and to recover from a crisis, ideally, as fast as possible.
Why does it matter to be mentally resilient? The COVID-19 epidemic will not be the
only crisis we face. If we do not practice mental resiliency exercises in our daily
lives, when we need it, it will be more difficult to cope. Preparation is key in order to
adapt to change and to not succumb to despair. Of course, this is assuming that
despair is what we all want to avoid in our lives.
Mental resiliency can be a learned behaviour for those of us who lack innate
mental resiliency in crisis. I would say that most of us belong to this group.
How do we develop it? I suggest getting advice from professionals in the field of
psychology. There are many therapies for developing mental resiliency. One of the
more recent therapies is Acceptance and Commitment Therapy. The goal of such a
therapy is to become mindful, also called “being in the moment.” Being mindful
contrasts with being depressed (generally defined as worrying about the past) and
being anxious (generally defined as worrying about the future). And worrying is
simply feeling scared/anxious about something without doing anything about it.
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Therefore, to become mentally resilient, one must practice becoming mindful. But
how does one become mindful then? Speak to your local mental health
professional for practical mindful exercises. Practice whatever exercises you find.
See what fits your life. There is no one-size-fits-all when it comes to therapies.
Some people respond to some therapies better than others. But the goal is to
develop one’s mental resiliency, regardless of the therapy. This takes time and
practice once you know how.
How do you know if you are mentally tough enough? Frankly, without being put to
the test, you would not know. The COVID-19 epidemic has forced all of us to be
tested and to be continually tested. But that is the nature of crises. It forces us to
adapt or to succumb. I hope you, dear reader, do not succumb. And to do that, we
all need to ask for help.

Ryan’s Perspective on the Benefits &
Disadvantages of COVID -19
Ryan R.
The benefits:
More immediate family time.
Losing weight.
Keeping more active.
Less eating out.
Eating healthy.
Video game time.

The disadvantages:

Image credit: woocat/Shutterstock

Depression.
Self-isolation.
Getting full of yourself.
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What Have We Learned from the
Pandemic?
Mike H.
When the pandemic first hit, it was overwhelming. There was uncertainty and there
was fear of the unknown. It was difficult to isolate. As things progressed, I got
support from Potential Place by attending zoom meetings, which helped me regain
a sense of normalcy. I realized that I was strong, I was motivated, and I had integrity.
What did I learn?
During the pandemic, I was asked to self-isolate by a nurse for 10 days after I had a
sore throat. I tested negative for COVID-19, but they still required me to isolate.
This was a challenging time, but I learned that maintaining my routine is important
for me. Additionally, maintaining contact with friends and family is imperative for
me. I have friends that check-up on me daily and I feel very fortunate to have these
deep connections.
Through this experience, I learned that I have inner strength and I am strong and
self-motivated. I feel motivated to stay healthy and take care of myself despite
barriers or hardships. In the long run, this process was a good thing because I
learned so much. But I wouldn’t want to do it again.
What do we hope for the future?
Firstly, we hope for a vaccine that comes quickly. Secondly, we hope that a
pandemic like this never happens again. However, if it does, we know that we can
cope with this by staying
connected, by following routines,
and by prioritizing our own
health.
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Zoom vs. In-Person
Laura P.
Before March 16, I was going to Potential Place most days, working at the front
doing reception and putting the old data files of “FILEPRO” files on the hard drive. I
was splitting my work activities with The Alex (and their Community Food Centre),
volunteering two times at lunch time and Monday Evenings at the CFC. Since then,
I have very little in the way of support as I have not attended the Alex, since they
have no Zoom to use or to reach out to their people.
On the other hand, Potential Place started up their
Zoom supports right away, and I thus have been still
involved through the Zoom itself, “Slack”, “Facebook”,
and I also do member’s taxes both by Zoom and by
phone. I have not missed very much, and have kept
my Borderline Personality Disorder (BPD) in check.
Potential Place also supplied lunches which are
delicious. I also receive a Bi-weekly hamper from
Potential Place.
The third thing I am doing at night and also during the
day is to attend different Zoom recovery meetings,
which have taken me virtually all around the world. I
have talked to people in New Zealand, UK, and other
parts of Europe and to all parts of USA. I have at
many meetings here in Canada. A couple of times, I
even spoke to a person in Mexico and few from Brazil. I also chaired a few of these
meetings in front of 80 people which was quite inspiring.
I have spoken at many meetings here in Canada. A couple of times, I even spoke to
a person in Mexico and few from Brazil. I also chaired a few of these meetings in
front of 80 people which was quite inspiring.
Overall, my BPD has not reared its head, except once on my son’s birthday and
again I used Potential Place and my meetings to help me even through it, since it
was a rough time. I hope to get back to attending Potential Place in-person first. But
I know I will still be using Zoom, as it helps me “get out of my BPD” without leaving
my room.
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Employment Updates
Enitan I.

Transitional Employment (TE) Update
Due to the pandemic some of our TE’s have been put on hold.
The TE on hold for now are, BD&P and Boston Pizza. However, we still have Minas
and Jennifer D continues to work well there.
Staples Downtown TE is back on track- Irving the selected member, started work
on Friday July 24.
Aurora’s TE is going on well the hours have been reduced, Layton works on
Mondays and he is putting his best on the job.
We are hoping that Hunter will be recalled in August to continue his TE at Staples
Chinook.
Specials thanks goes to our TE employers for their partnership with and
commitment to Potential Place.

Members looking for work
To all our members who are actively looking for work, please Enitan at 403 216
9252 or email her at enitan.ibitoye@potentialplace.org.
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Potential Place’s Photo Scavenger
Hunt: #Clubhousephotohunt
Erin Geeraert – Summer Student
If you’re on any of Potential Place’s social media, you will have noticed that we’ve
been putting out daily prompts for people to take pictures of things in their lives.
When I first arrived at Potential Place, it was evident that the Clubhouse had been
through some very significant changes because of COVID-19. It seemed to me that
the Clubhouse, which has provided so much to its colleagues, was just starting to
figure out it’s “new normal”. As members collectively had to take shelter indoors
and try to maintain social distancing, we saw significant changes and challenges to
our daily routines and challenges to connecting with one another in meaningful
ways. It was out of this context that I thought it might be fun to put together an
opportunity for members to connect, to share, and to be prompted to try certain
activities.
As an occupational therapy student, I really focus on this—what is it that people do
throughout their day and how what people do affects their self-concept. We all
have occupations, activities, or tasks that we do that bring routine to our day and
meaning to our identity. Sometimes those routines work beautifully for us.
Sometimes, we need a little help refocusing when stressors hit. The onset of
COVID-19 challenged our normal. That was the main idea behind this photo
scavenger hunt concept. As we have had to pull back, stay out of our usual social
routines… what are other opportunities we have to keep ourselves active, engaged,
creative, and connected?
I suspect that that was the outcome for some members who participated. I found
that I learned a lot about members from the photos that they shared. I wanted to
thank everyone that did participate and encourage everyone that your participation
in this community is meaningful. See the next page for a small collage of some of
the photos sent in!
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To Our Main Cook!
Thank you, Summer, for your incredible hard work, you really
have a big heart, and our Clubhouse is very blessed to have you.
All the meals you make are amazing and so delicious.
We are so happy that you are the main cook in our Potential
Place Clubhouse. You rock!!
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Clubhouse Housing Gardens
The colleagues at Building 2 in our Clubhouse Housing have been working hard on
maintaining their beautiful gardens! They’ve been growing some stunning
flowers, and have been keeping a small but successful vegetable garden as
well. A special shoutout to Jessica & Pam for their hard work!
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August Casino Fundraiser
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Potential Place App
Manansh
Hello everyone! I am pleased to announce the official release of the Potential Place
App. Members are now able to order lunch virtually and view events happening at
the clubhouse all in the comfort of their own homes. If you would like to access the
app then use the QR code provided or go to the URL: member.glideapp.io. If you
would like some instructions on how to use the app please visit this link:
https://bit.ly/3eMuNL8.
Members can see the menu for the week and have the ability to order a full portion
or half portion for lunch. You now have the option to order lunch STRESS FREE!
Even if the phone line is busy, just launch the application and order without
worrying that your order won’t go through. Staff in the kitchen can see your order
come in LIVE and can immediately start working on your order as soon as we see it.
If you prefer calling in and placing your order that way, you will still have that
option. Given the current global climate that we live in, it is important that we try
our best to adapt to the circumstances, this is one of the ways that we can try to
keep our members connected.
If you have any other questions, feel free to let one of the staff members know!
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Potential Place Updates

Potential Place is pleased to announce its continuation of our daily lunch program
and our bi-monthly hamper program in August. Lunches are available for pick-up
or delivery (in reasonable proximity to Clubhouse) and we will deliver hampers to
tenants and other members on August 14 th and 28th.
As of August 4th, the Clubhouse will once again be fully open to all colleagues! We
are very excited to welcome everyone back! We will no longer be limiting the
number of colleagues in the Clubhouse. However, we are still asking everyone to
participate in a screening when they enter the Clubhouse, to continue to social
distance, practice rigorous hygiene, and wear a mask at all times. We will continue
to have our Zoom meetings and remote Clubhouse supports. We can be reached
at 403 216 9250 or clubmail@potentialplace.org .
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News from Clubhouse International

Clubhouse Standards Review
The 2018-2020 standards review process is nearly complete. The Standards
Review Committee has accepted proposals for changes and new standards from
Clubhouses around the world. In keeping with our process of only making changes
when there is widespread agreement in our Clubhouse International network, we
have worked to provide all member Clubhouses with the opportunity to review and
comment on the proposals. Starting with the Standards Review Committee and
following with mailings to all Clubhouses, an open hearing at the Clubhouse
International World Seminar and consideration by the Faculty for Clubhouse
Development, the Clubhouse Advisory Council and the Training Base Group the
proposals have had a complete review by our community.
Similar to years past only a small number of the proposals have received
widespread support. Clubhouse International is distributing the proposals to all for
a final review and comment. Unless there is a significant negative response to
these proposals the changes will be included in the 2020 edition of the
International Standards for Clubhouse Programs™. Please review the proposals
and comment by September 15, 2020. Please email your comments
to info@clubhouse-intl.org.
Two Proposals that received much support have CLEAR consensus to adopt:
1) Proposal to amend current Standard #12:
The Clubhouse has its own identity, including its own name, mailing address and
telephone number.
Proposed changes: The Clubhouse has its own identity, including its own name,
mailing address, email and telephone number.
Based on modern progression and the expansion of different forms of
communication, we feel as a collective that it is important for each Clubhouse to
have its own email address.
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2) Proposal to amend current Standard # 22f:
Transitional Employment placements are part-time and time-limited, generally 15 to
20 hours per week and from six to nine months in duration.
Proposed changes: Transitional Employment placements are part-time and timelimited, generally 12 to 20 hours per week and from six to nine months in duration.
Since the introduction of our current Clubhouse International Employment
Guidelines in 2012, the benchmark used for TE hours has been 12-20 hours per
week. Having two different benchmarks-one in the Standards and one in the
guidelines –confuses member Clubhouses as well as confusing the Accreditation
Faculty members. Since the actual benchmark used is 12-20 hours per week,
changing this in the Standards will clarify and simplify expectations.
The 2021-2023 standards review process will begin with a call for new proposals
later this year. We encourage your Clubhouse or Clubhouse Coalition to consider
any recommendations for improvement to our Standards and submit a proposal for
consideration.

The Psycho-Social Impacts of COVID19: A Review of the Literature
Taken from the Executive Summary by Katherine Bell
July 2020
While there is no consistent definition of disasters used in
literature, many studies agree that disasters share three
primary characteristics according to Goldmann & Galea (2014).
First, disasters threaten harm or death to a significant
percentage of the population; second, they cause disruptions
of service, social networks, and social processes which can
result in loss of resources; and third, disasters result in
secondary consequences, such as identifiable mental and
physical health outcomes (Goldmann & Galea, 2014). While epidemics are a unique
category of emergency and do not have the same catastrophic physical
repercussions as natural disasters, epidemics can share the same three primary
characteristics as disasters described historically and can result in physical harm,
service and resource disruption, and lasting psycho-social impacts.
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By this definition, COVID-19 is found to be a “disaster” that has significantly
impacted the lives of individuals on a local, national and global scale. It is therefore
valuable to anticipate the short-term and long-term impacts of the virus by
exploring key trends in how historical disasters and epidemics have impacted
individuals, especially the most vulnerable populations. The following document
uses key learnings from historical disasters and epidemics and emerging research
on the global and national impacts of COVID-19 to explore the psycho-social
impacts of COVID-19 on mental health.
Findings indicate that the increased isolation, financial unpredictability, stress, and
shock of the COVID-19 pandemic can result in severe and long-term psychological
distress. Specific demographics and vulnerable groups, as described in this report,
have also been found to be more at risk during uncertain times, and can therefore
feel psychological impacts of COVID-19 more drastically (Makwana, 2019). Despite
the increase in mental health concerns of Canadians during the pandemic and
findings from historical disasters and pandemics indicating the variety of adverse
impacts of emergencies on mental health, findings reveal that Canadians are not
receiving accessible and quality resources to help them cope with complex
psycho-social impacts and uncertainties introduced by COVID-19.
Impacts of Disasters and Epidemics on Mental Health: Studies have indicated a
strong relationship between epidemics and disasters and increased mental health
concerns. Disasters and Epidemics can introduce several shocks that are
associated with elevated levels of acute psychological distress that can result in
Post-Traumatic Stress Disorder, Major Depressive Disorder, Substance Use
Disorder, and other psychological symptoms and comorbidities. While historical
epidemics are most commonly associated with increased rates of depression and
anxiety, research suggests that the COVID-19 pandemic may present unique
psychosocial impacts due to its length, spread, media exposure, and
unpredictability.
Impacts of COVID-19 on Canadian Mental Health: Recent data suggests that the
mental health of Canadians has been significantly impacted by the COVID-19
pandemic, with reports of anxiety increasing from 5% to 20% and depression from
4% to 10%. Increased levels of anxiety and depression were found to be associated
with economic loss, concern for family members, self-isolation, household conflict,
and social media and news exposure. Several Canadian cities have experienced an
increase in distress center calls and predict increased suicide rates across Canada
due to unemployment.
• Vulnerable and Most Impacted Populations: Specific populations have been
found to be more vulnerable to experiencing psychological distress due to the
17

COVID-19 pandemic. Children have especially been impacted by media exposure,
family conflict, and loss of routine. Visible minorities and recent immigrants have
reported increased experience of stigma and racism and gender diverse individuals
have been found to be more worried about the impacts of the epidemic than male
or female counterparts. Individuals with low social economic status, seniors, and
individuals with pre-existing health and mental health concerns are also adversely
impacted.
• Mental Health Supports: Findings indicate that, despite increased distress center
calls, there has been a slight decrease in individuals accessing mental health
supports during the outbreak (from 22% to 20%). In addition, 33% of Canadians
surveyed reported limited access to mental health supports since the pandemic
and 27% reported that the quality of mental health support has declined. In this
way, an increased percentage of Canadians are in need of mental health supports,
but fewer are accessing them since COVID-19, and those who are, are not getting
the quality of support needed.
In conclusion, a large body of research indicates that historical disasters and
pandemics can have lasting negative impacts on the mental health of survivors.
Emerging data on the COVID-19 pandemic demonstrates that the virus has been a
disaster that has and will have lasting impact on the mental health of individuals on
a local, national, and global scale. Recent Canadian surveys report increased levels
of anxiety, depression, and isolation. Specific populations are found to be more
impacted and at risk of developing adverse psychological symptoms, especially
children, immigrants and visible minorities, and gender diverse individuals. The
global reach of the pandemic, media-coverage, and wide-spread loss of routine
and social network has exposed a significantly greater population to stress, loss,
and uncertainty than historical disasters and epidemics, making it increasingly
necessary to improve access and quality of mental health resources to impacted
individuals and vulnerable populations.

You can find the full report on the Potential Place website at
https://potentialplace.org/wp-content/uploads/2017/02/Psycho-SocialImpacts-Full-Report.pdf
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Creative Corner
The Best to do Yourself Artfully
Bart C.
Have you ever tried something that would not work out? Was it the best to not try?
Well good on you, Ah ha I say for the bases of no borders, give something that
blesses you. Guess what? You can try with the backing of staff and members with
your $300 art grant. Any hidden talents to shine your way? When I unfolded my
writing, it felt unnatural but it gave me a story to tell. Giving the best for yourself is
only a one step away.
I wrote my book and got it ready for self-publishing, coiled, printed, pictures, this
stemmed from 300-dollar art grant. I also make real money selling the books. Win win by doing yourself artfully and coming to staff about the grant for the best
interests your talent will uncover, Good luck!
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Art by
Ron R.
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Art by
21
Jennifer
W.

Poetry & Photography by Becky W.

Love's Reflections (C) 2018
When another's heart
Is given to you
Handle it with care
And be gentle with it
It is given in kindness
And in unconditional love
Be careful not to
SHATTER IT
When the connection
Must be valued and
Cherished deeply
I gave you my heart
Exposed all my vulnerability
I trusted you to be gentle
I gave you my heart
Mind, body and soul
Then you were reckless
Very careless with it
One needs to be gentle and
Caring in matters of love
But you decided to be hard
Cruel worded and rough
With my delicate heart
It seems like that
You don't know how to
Love another person.
Love is love
All encompassing
Gentle and tender
Kind and caring
Above all
Unconditional
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Film Reviews
Ron R.
Warcraft
This film by Blizzard Entertainment is based on a very
popular pc video game of the same name. It features a
Kingdom that is protecting itself from an Orc Horde
invasion from a different dimension. One of the Orcs is
virtuous and is a chief of his clan. The leader of the Orc
Horde is Goldan, a very wicked magic is in his control
called the Fell. He needs the power of the Fell to open the
Gate to the other dimension. Meanwhile, the Kingdom
goes to the powerful magician the Guardian Midev to
assist them in fighting off the Orc Horde. One of the King's
best fighters is stricken with tragedy when his son dies,
and this breaks the trust he has with Midev because it
seemed like he was responsible. Later, Midev succumbs
to the Fell and becomes an Orc. The good Orc who had a wife and child, is killed by
Goldan and so is his wife. Their son is saved by the mother sending him in a basket
down the river. This movie is gruesome in its detail of violence, but one of the
quotes I like is “there is light in the darkness, and darkness in the light". Sometimes
wars are fought with good guys within the enemies, and bad guys within the good
guys. I give this movie a 3 out of 5 stars because it is a little disturbing in its graphic
description of bloodshed, yet the cgi is blended so well with real-time acting,
which shows a great deal of technical cinematic skill.
MIB International
This sci-fi film was produced in 2019 and was directed by Gary Gray and written by
Art Marcum and Matt Halloway. Agents H and High T must stop the Hive from
obtaining a superweapon that inside possesses a condensed star. H and High T are
given an assignment to take a travelling alien out on the town. A pair of strange
alien twins enter the club they are at and shoot the traveler with a dart of a poison.
He dies, but before he does he gives H a purple crystal. The weapon will be a
central part of the plot going forward. The humour and back-and-forth banter is
characteristic of the supersized egos that must inhabit the ranks of MIB. This is the
third in the series of the franchise and it is rumoured there will be a 4th. Overall, I
give this movie 3 out of 5 stars.
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Recipe of the Month
Mediterranean Chopped Salad Recipe
Recipe chosen by Cafe Colleagues
Ingredients
•

1 cup grape tomatoes

•

2 cups cucumber, chopped

•

2 cans can chickpeas rinsed and drained

•

1/4 red onion diced

•

1/4 cup Kalamata olives

•

1 tsp dried oregano

•

1/2 cup crumbled feta cheese

Instructions
1.
In a large bowl, combine all ingredients except feta cheese. Stir gently to combine.
Refrigerate for an hour, or until ready to serve.
2.

At serving time, add crumbled feta cheese and gently stir to combine.

Salad dressing
•

2 Tbsp olive oil

•

3 Tbsp red wine vinegar

•

2 Tbsp Olive Oil

•

2 Tbsp White Vinegar

•

1/2 Tbsp Honey

•

Dash Kosher Salt

•

Dash Cracked Pepper

Or
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Social Distance -Friendly Activities
Open in August
Joelle J.
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In Memory of John Watson
Tom C. & Bart C.

It is with great sadness that we announce the passing of Thomas John Watson.
Thomas John had struggled with a disability since childhood due to Polio. He
succeeded in finishing at least two university degrees. Also, he was a dedicated
member of Potential Place Clubhouse, and
often worked as a volunteer receptionist. He
will be missed by all.

Rest in Peace, Thomas John.

Mr. John Watson – Written by Bart C.

“Good morning Potential Place, this is John, sign me up for lunch, will you check
what’s for lunch, Bart?” See, John accepted everyone the same and had a good
attitude towards the growing of the Clubhouse. He had a good thought for each
person he came in contact with, a laugh a day for the start. “Hey Bart you should
take toast masters, you seem to have the quality to do public speaking, here is a book,
put your speeches in there and keep them, okay?” As he often worked reception, he
always thought it was a good idea to say good morning and ask a question
concerning the health of others. He took interest in others more than himself. He
would give me a big smile and say, “get your dentures!” So that people I speak to
will see a nice white smile. Together we said goodbye to our friend, Rebecca, who
passed away, and said one day it will be us who have to say goodbye too. Well
John, here’s a big hello in heaven for you from our boss, the father, in your home.
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August Zoom Calendar
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Please Donate to Potential Place
Charitable # 895282358RR0001
Your Donation Will Support
Please Check One
Non-Restricted Funds – Can be applied to any one of our current programs
Program Supports – Community Connection – Café/Bistro - Marketing
Continuing Education Supports
Transitional Employment Program
Social Recreation Supports
YAOP Supports – Young Adults of Potential
Housing Supports

Donation Amount

One - Time

Monthly – Until MM / DD / YYYY

Enter the Amount

/

/

Message/Instructions for Potential Place Society

Payment Information

Credit Card Type

Card Number
Expiry Date

Month

Year

Card Holder Name

Telephone
(

Address

City

)
Province

Please Print and fax to 403-216-9251 or scan and e-mail to: navi.sahota@potentialplace.org
Address – 110, 999 – 8th Street SW | Calgary, Alberta | T2R 1J5
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Postal Code

